IHE/HR Advisory Board Meeting Minutes
October 8, 2009
Present: Pat Arlin, Denise Danne, Lolita Davidson, Anne Jones, Patrick Kelleher, Bruce Kitchen, Glen Newman, Lisa Norman, Andree Robinson-Neal, Kathy Sommer, David Stine, and Jenny Teresi
1. Welcome/Introductions/Additions to the Agenda – Denise Danne
Denise Danne introduced herself as the new Assistant Superintendent of Human Resources for San Bernardino County and the new chair of the IHE/HR Committee. She stated that she comes from Ventura County Office of Education which is considerably smaller. She reminded everyone EDJOIN is housed here at 601 and if any of the districts or higher education institutions students or staff needs assistance with the EDJOIN program they would be happy to come to their location and assist them in any way needed or they can contact here at 601. Greg Richardson, Site Coordinator, Murrieta Regional Center introduced himself as the representative standing in for today’s meeting for Nancy Contrucci from Azusa Pacific University. 
      2.
Future/Direction of the IHE/HR – Denise Danne


The purpose of the committee and the meetings has been to connect the universities and colleges with school districts and county offices to share information on recruitment, credentialing and teacher preparation programs. This information was to assist the districts with finding highly qualified teachers for their schools and also help the higher education institutions to decipher what the needs are for the districts in these times. However, to date the attendance of the districts has become less and less.  It was reported by Carrie Alvino that in the past year it has become more and more difficult to get the districts to attend the IHE/HR meetings due to over burdened schedules and layoffs of teachers. Denise stated that she would like input from the committee and in turn she will ask the districts how we can refocus the committee’s direction to fit the ever changing needs of today’s educators. A general discussion from the committee constituted the following information:
· The committee is much needed and valued by both the IHE and the 




districts for collaboration on pending issues;

· The name of the committee should be changed to exclude the word Advisory;
· Continue to promote the committee at all of the upcoming HR events;

· Expand the invitation to the BTSA people in the district to attend as part of the



teacher preparation programs;

· Contact all districts to reconnect with new personnel giving them detailed 




information about the committee and its purpose;
· Create a flyer with detailed information to promote the IHE/HR and it’s value to

      distribute to the districts;

· The need for teachers will be high again in the future;

· IHE/HR can assist teachers (districts) in expanding or adding on to their Credentials in highly needed fields such as autism;

· Strategic planning between districts and the IHEs for direction

3.     Speech Language Pathology (SLP) Cohort Programs/Recruitment


 Denise Danne/Janet Penn

 Denise reported that we really need the SLPs and we have been looking at several 
 possibilities. Recently we spoke with districts that have worked with and had success
 with SLPs from the Philippines. We can not afford to pay the agencies who provide recruitment services for SLPs their fees of somewhere around the range of $140,000 and up for one SLP. We are looking at recruitment from outside the country and we are looking at continuing our recruitment at the ASHA Conference in New Orleans. We are also looking at our IHE partners and asking if you have any ideas. The dilemma for the IHEs is they can not get professors and the cost of educating someone in this field is very expensive. In Sacramento CTC is looking at an authorization piece for Speech and Language but this is several months off.  Janet Penn reported that she is looking into the universities that are offering the undergraduate programs communicative disorder. Due to the long process we should be recruiting potential students in this field as early as high school. San Bernardino County is looking into the possibility of developing our own cohort. To date we have been meeting with Northridge. Janet asked if any of the IHEs present had any kind of programs for communicative disorder to please let her know so they may be included in the discussion of forming some kind of cohort. Janet stated she would have more details by the next IHE/HR meeting. 
4.  
CTC Report – Bruce Kitchen and Jenny Teresi

Bruce supplied a handout of the summary of the recommendations which arose from the September 10th Ad Hoc Teacher Performance Assessment (TPA) meeting that from the perspective of the attendees at the meeting could potentially reduce the cost of implementing the TPA requirement which was provided by Dr. Beverly Young of the CSU Chancellor’s Office. (Please see attachment for details) The TPA process will need to be altered due to the funding constraints. The CTC will be addressing this topic at the December 2009 meeting. Even though universities were guaranteed funding they have never materialized. 

In a handout Jenny gave a brief update of the CTC updates to the IHE/HR committee. Jenny stated that the total number of credential applications was down %5 from prior years but the online applications were up by 33%. This is due to the mandate to submit online which, was effective 01/01/09. There will be 15 new types of direct online applications becoming available on line the end of October/early November. There does seem to be adequate safeguards to prevent someone who is in a teacher preparation program from applying for a document that requires a recommendation. It is more suited for someone from out of state or someone who wants to add on to their existing credential. 

Jenny asked the IHEs when will authorization in Autism Spectrum Disorder be available?  Azusa Pacific contacted Janet Penn and stated that they are close to being ready. Pat Arlin from CSUSB stated that they intend to offer it in the fall of 2010. Jenny also asked the IHEs when will IHE’s autism-embedded educational specialist programs be operational? Anne Jones from UCR mentioned that they plan on having the standards submitted within the next several months but with the approval process they are not sure if they will be able to start admitting candidates for the fall of 2011. Members were encouraged to visit the SBCSS web site to make certain the matrix is up to date. If not send updated information to Carrie Alvino on the autism program and any others that need listed. The last question that Jenny stated for the IHEs was, are they going to offer the new Communication Development Credential?  Jenny provided a spreadsheet on the requirements for the general and special education limited assignment teacher permits which, contrasts between the general ed and the special ed. Jenny also gave an update on the continued confusion over EL authorization. There was an information item at the last CTC meeting which, addressed that BCLAD can now be earned by coursework option with the intention of a stand alone coursework option verses earning that during your program.  There are not that many programs out there at this time. However, with CLAD there is the option to earn a certificate by coursework or examination. Authorization may be stated on the credential document or a separate certificate. CLAD certificates will continue to be optional. This authorization may be added to all credentials held through the application and fee process. 
Jenny announced that next week some of the staff from SBCSS staff will be attending the CCAC Conference in Sacramento and then on Dec 7, 2009 we will hold the County Credential Workshop at our WESTEND Education Center in Rancho Cucamonga and on Dec. 8, 2009 it will be held at our Desert Mountain Education Center in Apple Valley. 
5.   IHE & District Reports

Anne Jones – University of Riverside
After months of negotiations we have managed to hold on to our Credentialing program. It is fairly small but nevertheless stable, with one noticeable difference, for the first time ever we have more single subject then multiple subject.  We are roughly the same size as we were last year but a little bit smaller. However, we did lay off our continuing lecturer. 

Glen Newman – Brandman University (formerly Chapman University)

Chapman University has been renamed Brandman University to reflect a $10 million donation by the Brandman Foundation of Los Angeles. Brandman University will offer working students an education consisting of progressive, flexible and convenient access to smaller classes, real world curriculum and enriched faculty/student interface. Glen reported that their numbers are down especially in education. They moving to being mainly on line, using all technology possible to be accessible, such as, the Smart Phone, Black Board training, etc. They plan to have most of their courses blended by fall of 2010. They are thinking of using WIMPA for their on line trainings. Glen stated that he has recently moved from Moreno Valley Campus to the Ontario Campus.
 Andree Robinson-Neal – Azusa Pacific University

Andree stated she will speak to the location in San Bernardino where she is located. The class sizes are a little smaller then in the past as others have mentioned but they are forging ahead with their programs. The single subjects programs are also down. The psychology programs and counseling programs are busting at the seams. Counseling is coming back strong.
Patrick Kelleher – Riverside County Office of Education

Patrick reported that RCOE is working toward organizational restructuring with a remodeling design to include a hub operation in their regional learning centers with more of a principal model with some curriculum coordinators. They are finding their largest need is in speech and language as others have mentioned. With the March lay offs and August lay offs they have been able to bring back most of their people. The bottom line is keep moving.

Lolita Davidson – La Sierra University

Lolita reported that to date they have not had to cut any programs. 

Greg Richardson – Azusa Pacific   
Greg stated that Azusa Pacific is also offering courses on line with the blended program. Their Moderate to Sever program has ended it’s first year successfully. They are transitioning their new students, who have been taking classes on line, to coming in face to face. 

Kathy Sommer – Etiwanda SD

Kathy stated that they did not have their temporary teachers come back this year. Surprisingly, their enrollment was up by over 300 this year. They have been able to bring back the majority of our full time teachers. Currently the district administrators and our classified are taking a 2% cut which amounts to 4 ½ days if they are working 12 months. The teachers are in negotiations right now and they are trying to get them to take 1.89% or 3 ½ days. Etiwanda has not eliminated class size reduction but in the third grade we have raised the class size to 24 students in a class room. Next year does not look good. They have a foundation called E3 who is having a fund raiser next Friday October 9, 2009. Last year the foundation paid for all of our classrooms to have projectors installed and this year they are paying for connection equipment, such as Connect-ED.   
     Pat Arlin – Cal State University San Bernardino

     Pat reported that the University has gone through NK and CTC re-accreditation and

     met all standards for all programs basic and advanced with no stipulations. They

     moved into the new College of Education Center and they also have the new Watson
     Literacy Center. By January the university hopes to have the evaluation center

     as well, that will be contracting with the department of rehabilitation. They will be

     providing school psychology services. 
    Bruce Kitchen – Cal State Teach

     At Cal State Teach they have fewer teachers and just as many students as in prior

     years.  

6.  Adjournment was at 4:00 p.m.        [image: image1.png]



